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The Code of Conduct is a binding by-law of the ZAT company.

It is divided into five sections corresponding with the following five principles:  

1. We act in compliance with legislation, business conventions and our own internal rules and 
regulations.

2. We are socially responsible towards the environment, and we pay respect to fundamental human 
rights and freedoms.

3. We behave responsibly towards the market, and we support our business partners and respect our 
competition. 

4. We guarantee the right to privacy, protection of personal data, safe and healthy workplace
environment, and the freedom of association to our employees.

5. Our employees accept the principles of safety culture set out by our company.

byl ZAT dne 21. 10. 2018.

The Code of Conduct has been issued by the Board of Directors of the ZAT Company on October 21st, 
2018.

                                                                                                                             

_____________________ _____________________ _____________________
Ing. Jaroslav Scharf

         Charmen of the Board of Directors      Member of the Board of Directors      Member of the Board of Directors     
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Introduction
This Code of Conduct follows the strategy of 
ZAT a.s. in the field of company culture. The 
document develops principles of social responsibility
in the field of human rights, work conditions, 
environment and anti-corruption settlement that 
have been defined by the organizations of United 
Nations Global Compact, Global Compact Network 
Czechia,   International Labor Organization. The 
document is available in Czech and English 
versions, which can be found on ZAT's intranet and 
on the external web site www.zat.cz
The document contains a summary of the Code of 
Conduct towards the employees, customers, 
partners, suppliers, and competition. In case of need 
for clarification, the Code of Conduct can be 
consulted with the members of the Corporate Values 
Board.
The ZAT Company believes in responsible social 
and ethical behavior and has been responsible for 

The ZAT Company and its employees possesses 
with an obligation towards all stakeholders to 
observe high standards of integrity and fair dealing.

1. WE ACT IN COMPLIANCE WITH 
LEGISLATION, BUSINESS CONVENTIONS 
AND OUR OWN INTERNAL RULES AND 
REGULATIONS.

Obligation of the Code of Conduct
The Code of Conduct applies to all employees and 
all suppliers of the ZAT Company.

Legal compliance
The Code of Conduct does not replace legislation 
and standards. If any part of it is in discordance with 
them, then legislation or standard takes precedence. 
Situations may occur for which there are no specific 
procedures and in such cases a solution in 
accordance with ethics, social responsibility and 
safety culture should be found. 
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Seeking guidance and whistleblowing
If an employee of the ZAT Company or a partner 
organization is unsure about applying the Code of 
Conduct or wishes to make a complaint or report of 
violation, then it could be done through the 
whistleblowing tool available on the internal website 
as well as at www.zat.cz. No employee, either a 
business partner will be discriminated against for 
reporting, in good faith, violations of the Code of 
Conduct and his identity as the source of the 
information will be protected.

2.  WE ARE SOCIALY RESPONSIBLE TOWARDS 
THE ENVIRONMENT AND WE PAY RESPECT 
TO FUNDAMENTAL HUMAN RIGHTS AND 
FREEDOMS.

Community outreach
The ZAT Company acts as a good corporate citizen 
wherever it operates and supports local, regional,
and global communities in appropriate ways.

Environment and sustainability
The ZAT Company always meets legal 
requirements, continuously seeks ways to reduce 
the consumption of resources, prevent pollution and 
improve the overall environmental impact of its 
operations and products along the value chain. ZAT
encourages the development and diffusion of 
environmentally friendly technologies, requires 
all production units to implement certifiable 
environmental management systems. All employees 
are expected to support and take responsibility for 
ZAT's environmental performance.

Child labor
ZAT recognizes the rights of every child 
to be protected from economic exploitation and from 
doing work that is likely to be hazardous to their 
physical, mental, or spiritual health, harmful to their 
moral or social development, or to interfere with their 
education.
A child in this context is a person younger than 
15 years of age. 

Forced or bonded labor
ZAT does not accept any form of forced or bonded 
labor, nor employ prisoners or illegal workers.
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Bribery and gifts
ZAT does not accept bribes, facilitation payments or 
extortion in any form, be it as a giver/ initiator or as 
a receiver. 
Neither ZAT nor its employees give or accept any 
gifts, gratuities or entertainment offers that could 
influence the integrity of 

decision making in purchasing and sales 
activities. Small gifts and hospitalities are a common 
practice in business relationships and could be
acceptable, after careful consideration, except when 
ever such arrangements could improperly affect the 
outcome of business transactions.

3. OUR EMPLOYEES ARE GUARANTED 
THE RIGHT TO PRIVACY, PROTECTION 
OF PERSONAL DATA, SAFE AND 
HEALTHY WORKPLACE ENVIROMENT 
AND THE FREEDOM OF ASSOCIATION.

compensation
The ZAT Company complies with local laws and 
regulations regarding workers' contracts, working 
hours, including overtime and overtime 
compensation. Salaries are paid regularly and 
comply with the applicable local legislation and the 
local market situation. Employees are granted the 
stipulated annual leave, sick leave and 
maternity/paternity leave without any negative 
repercussions.

Freedom of association and collective 
bargaining
ZAT employees have the freedom to join 
or establish an association of free choice, 
to organize and to bargain collectively and 
individually. No employee should risk being 
harassed or retaliated against for exercising these 
rights.
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Employee privacy
Confidential personal information of all employees is
handled in compliance with applicable legislation of 
the Czech Republic and European Union. 
Employment and medical records are kept 
confidential and are only disclosed for legitimate 
reasons. Employment records will not be released to 
any person unless required by law or with the written 
agreement of the employee concerned.

Company e-mail and internet functions should be 
used for company purposes and therefore all traffic 
is company property. Therefore, ZAT reserves the 
right to monitor e-mail and internet use.

ZAT does not monitor telephone calls. Any case of 
monitoring must be agreed upon in advance 
between the employee and the company. Any third 
party will also be informed in advance about the 
monitoring.

Work environment
The ZAT Company is committed to providing a safe 
workplace environment and continually reducing 
risks that can cause accidents or impair the health 
and wellbeing of its employees. This includes 
marking dangerous chemicals, handling them in a 
safe way or that fact that instructions regarding the 
use of personal protection and work equipment are 
adhered to. Work areas are kept clean and free from 
pollution. Changing rooms, washrooms and toilets 
are in adequate state, separate for men and women.

Building and fire safety
Hazardous material and equipment should be stored 
according to applicable rules. There should be 
clearly marked emergency exits. Exits must not be 
blocked and should be well lit. All employees should 
receive information about the safety arrangements 
such as emergency exits, fire extinguishers, first aid 
equipment, etc. An evacuation plan should be 
displayed on each floor of a building. The fire alarm 
should be tested at all workplace facilities and 
evacuation drills are carried out regularly                      
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First aid and medical care
First aid equipment must be available at appropriate 
locations, and designated persons should be trained 
in basic first aid. A doctor or a paramedic should be 
contacted, if necessary, in the event of 
an accident on the premises. The company should 
cover the costs of medical care for injuries incurred 
on its premises if they are not covered by social 
security or insurance provided safety rules have not 
been violated

4. OUR EMPLOYEES ACCEPT THE 
PRINCIPLES OF SAFETY CULTURE SET 
OUT BY OUR COMPANY

Culture of safety
All employees of ZAT act in compliance with the 
principles of culture of safety not only in the above-
mentioned fields but also with the safety principles 
requested by the fields of activity of the company. 
ZAT and its employees handle all information 
according to the degree of their classification.

Alcohol and/or drug abuse
The ZAT Company requires all employees to attend 
work with their judgment unimpaired and therefore 
to refrain from any alcohol and/or other drug abuse 
that may affect their work.

Information, records and reports
The integrity of ZAT -keeping 
and reporting systems, including electronic reports 
and systems, is of utmost importance. Employees 
must take special care to make sure that records 
are accurately and completely prepared and 
reviewed, whether they are for internal or external 
use.

Conflict of interest
Conflict of interest between the employee and 
the company must be avoided. Should such conflict 
occur, any employee must inform the immediate a 
member of the Supervisory. Conflict of interests 
include outside business activities, personal 
financial interest or the usage of insider or otherwise 
confidential information for personal gain.

Fraud
The ZAT Company does not accept fraud in any 
form.                                                                    


